
 

 
 
 
 
 
 

 

               Version 1.3 - April 2026                                               Page  | 1 

Quality & Compliance 

 
 
 
 
 
U16 

Prevent (Counter Terrorism) 
Policy 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy owner Head of Quality & Compliance 

Policy approved by Head of Quality & Compliance 

Date policy update approved April 2026 

Next review date April 2027 

Version number 1.3 

Classification External 

 

 



 

 
 
 
 
 
 

 

               Version 1.3 - April 2026                                               Page  | 2 

Quality & Compliance 

 
 
 

 

Table of Contents 
 
Revision History ............................................................................................................................ 3 

Policy Statement .......................................................................................................................... 3 

Roles and Responsibilities ........................................................................................................... 4 

What is Identification? ................................................................................................................. 4 

What is Responding? .................................................................................................................... 4 

What are signs of vulnerability or susceptibility? ...................................................................... 5 

Training ......................................................................................................................................... 5 

Reporting and Safeguarding Action ............................................................................................ 5 

Risk Management......................................................................................................................... 6 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 

 

               Version 1.3 - April 2026                                               Page  | 3 

Quality & Compliance 

 
 
 
 

Revision History 

Revision date Version Author Revision Summary 

July 2024 1.1 
Head of Quality 
& Compliance 

Updated to new policy format.  
Role titles updated.  

April 2025 1.2 HoQ&C Updated to new format 

April 2026 1.3 
Head of Quality 
& Compliance 

Updated to align with Prevent Duty Guidance 
(2023); corrected statutory references; 
updated terminology; clarified Prevent and 
Channel safeguarding processes. 

 

 
Policy Statement 
 

FuturU is committed to the Government’s counter‑terrorism strategy, CONTEST, and to 
fulfilling its responsibilities under the Prevent Duty. Section 26 of the Counter‑Terrorism 
and Security Act 2015 places a duty on specified authorities, listed in Schedule 6 of the 
Act, to have due regard to the need to prevent people from being drawn into terrorism. As 
an education provider, FuturU is a specified authority and must have regard to the Prevent 
Duty Guidance for England and Wales (Home Office, September 2023, updated March 
2024), which came into force on 31 December 2023. 
 
Radicalisation is understood to mean the process by which a person comes to support 
terrorism and extremist ideologies associated with terrorist groups. Extremism is 
understood as vocal or active opposition to fundamental British values, including 
democracy, the rule of law, individual liberty, and mutual respect and tolerance of different 
faiths and beliefs. The risk of radicalisation is recognised as complex and may relate to a 
person’s susceptibility to influence rather than fixed vulnerability. 
 
As an education provider, the Prevent strategy requires us to identify and respond to any 
learners who appear to be at risk of supporting or taking part in terrorist acts as defined in 
the government’s strategy guidance. Vigilance is required as vulnerable individuals may be 
targeted by terrorist groups for the purposes of radicalisation. 
 
This policy operates alongside other safeguarding, counter‑terrorism and protective 
security responsibilities applicable to education settings. 
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Roles and Responsibilities 
 

The Governing Body retains ultimate accountability, with operational oversight delegated 
to the Safeguarding Manager and monitored through established governance and 
reporting arrangements. 
 
The Safeguarding Manager acts as the Designated Safeguarding Lead (DSL) and has 
operational responsibility for Prevent Duty compliance, including managing referrals and 
liaising with external agencies. 
 
All staff are responsible for identifying and reporting concerns in line with this policy and 
the Safeguarding Policy. Failure to do so may be addressed in line with organisational 
policies. Staff must not attempt to investigate concerns themselves and must report them 
promptly through safeguarding procedures. 

 
What is Identification? 
 

By “identification” is meant becoming aware of, and recognising, when individuals or 
groups may be susceptible to radicalisation or exposure to extremist ideologies linked to 
terrorism. This includes recognising factors that may increase a person’s susceptibility, 
such as personal circumstances, social influences, online activity, or exposure to extremist 
content, where these may place them at risk of being drawn into terrorism. 

 
What is Responding? 
 

By “responding” is meant taking safeguarding action to protect an individual or group from 
further exposure to the risk of radicalisation and from potential involvement in terrorist 
activity. This includes the reporting of concerns where an individual appears susceptible to 
extremist influence or expresses engagement with terrorist ideology or activity. 
 
Staff must report any concerns to the Safeguarding Manager in line with the organisation’s 
Safeguarding Policy. The Safeguarding Manager will assess the concern and determine 
appropriate next steps, which may include seeking advice from the local Prevent team and, 
where appropriate, making a Prevent or Channel referral as part of a safeguarding 
response. Channel is a multi‑agency programme that provides early support to individuals 
who are at risk of being drawn into terrorism. 
 
Referrals may be made to the local authority Prevent team or police Prevent lead. Where 
appropriate, individuals may be offered support through the Channel programme, which is 
a voluntary, multi-agency safeguarding process. 
This policy operates alongside FuturU’s Safeguarding Policy, Governance Systems and 
Structures (U1), and Conflict of Interest Policy. 

 



 

 
 
 
 
 
 

 

               Version 1.3 - April 2026                                               Page  | 5 

Quality & Compliance 

 
 
 

What are signs of vulnerability or susceptibility? 
 

There is no single profile of a person who may be drawn into terrorism. Susceptibility to 
radicalisation can arise from a combination of personal, social, ideological and situational 
factors. Individuals may be influenced gradually and in different ways, including through 
contact with others, online environments, or perceived grievances. 
 
Factors that may have a bearing on someone becoming susceptible may include: 
 

● Loneliness or isolation, including influence from others or via the internet 
● Drugs, gangs, violence, crime, or experiences of hate crime or antisocial behaviour 
● Family tensions or breakdown, poverty, homelessness and low self‑esteem 
● Personal, ideological or political grievances or recent political or religious 

conversion 
● Sexual exploitation, physical abuse or mental ill‑health 

 
Radicalisation can occur through a range of methods and settings, including online 
platforms, social media and direct personal contact. 

 
Training 
 

FuturU is committed to ensuring that all staff are appropriately trained to understand the 
Prevent Duty and their safeguarding responsibilities in relation to radicalisation. Prevent 
awareness is included within safeguarding training and is reviewed to ensure it reflects 
current statutory guidance, local risk, and the organisation’s role as an education provider. 

 
Reporting and Safeguarding Action 
 

Staff are expected to report any concerns to the Safeguarding Manager where there is 
information or behaviour suggesting that an individual may be susceptible to radicalisation 
or exposure to extremist ideology linked to terrorism. 
 
The Safeguarding Manager will assess the concern proportionately, considering the 
context, level of risk and potential for escalation. Appropriate action will be taken to 
safeguard the individual and others, including engagement with Prevent or Channel 
processes where required. The overarching aim is to prevent harm and provide early, 
supportive intervention. 
 

Prevent safeguarding arrangements operate independently from assessment decision-
making processes. Any safeguarding concerns are managed through appropriate 
safeguarding channels and do not influence assessment outcomes or award decisions. 
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Compliance with this policy is monitored through safeguarding reporting, internal review 
processes, and governance oversight. The policy is reviewed at least annually or in 
response to changes in statutory guidance. 
 
All Prevent-related concerns, actions and outcomes are recorded and retained in line with 
safeguarding, data protection and audit requirements. Records are reviewed to ensure 
appropriate action has been taken. 

 
Risk Management 
 

Prevent-related risks, including the risk of radicalisation within learner cohorts or delivery 
environments, are identified and monitored through FuturU’s risk management processes. 
Where risks are identified, proportionate mitigation actions are implemented and reviewed. 
 
Appropriate measures are in place to reduce the risk of exposure to extremist content 
through digital platforms and online learning environments, including clear reporting 
mechanisms for concerns. 
 
 


